
Appendix C – Whānau Tu Rangatira and caucus presentations

Slide 1: Whanau Tu Rangatira Roopu

South Auckland City Presenter: George Ngatai JP, MBA.
SAFVPN – Co-chair and CEO of TOA.
Slide 2: Family as Taonga
He marihi pounamu te whanau

 He mapihi kahurangi tona oranga

Arohatia, Manakitia 

Whakakore te tukino a whanau

Family is a treasured gift 

Family must be protected

With love and respect

Stop Family Violence

Slide 3: Geographical Boundary – South Auckland
POPULATION:
· Population of approximately 335,000, South Auckland is New Zealand's third largest city, and the fastest growing city.

· 15 per cent residents identified  as Māori

· 47,346 Māori usually live in Manukau,  an increase of 3,072 people, or 6.9 per cent, since the 2001 Census. The Māori population usually living in Manukau ranks first in size out of the 73 districts in New Zealand at 8.4 per cent of New Zealand's Māori population.

COMMUNITY:

· There are 23 urban marae

· New governing structure (Governing Body, Local Boards, Council-controlled Organisations, Independent Maori Statutory Board, Advisory panels

· How we developed the draft

· Legislation to deal to

· Size, scale, scope

· Group vs. parent

Slide 4: Relationship with Community

· Council to work with lead agencies in Domestic Violence and Sexual Violence

· Maori Statutory Board and Mana Whenua to assist with ensuring Tikanga of each rohe is maintained and contextualized to each community – One size does not fit all
Slide 5: Strategy and Policy
· All strategies and policies are to ensure the three “P”’s are permeated throughout council policies – Partnership, Protection and Participation

· All Pacific and other ethnic cohort include Maori representative on their committee (within Council/MSD)
Slide 6: Council presence at all Council Events
· Council to sponsor one table at all council events to support raising  awareness of: Domestic and Sexual Violence (Waitangi Day, Polyfest, Pacifica Fashion Show, STOMP)

· Reduce the barrier for NGO cohort to have a presence at major events to promote and raise awareness to the community 
Slide 7: Database

· It take’s a village to raise a child – In order to raise the child, you need to know who lives in the village, is there anyone missing?

· Council/MSD fund a directory that is updated annually on service providers for Domestic and Sexual Violence
Slide 8: Funding: 
· 23 Urban Marae to have fully funded one day expo annually on – Whanau Oranga – Education and Awareness of Domestic and Sexual Violence 

· Fund prevention and marae – based interventions using kaupapa Maori frameworks

· Evaluations of interventions informed by kaupapa Maori approaches

· Employ one FTE to provide and service South Auckland region to manage, co-ordinate and facilitate monthly hui with all service providers working in the terrain of Domestic and Sexual Violence.

· To include Section 9 of the State Owned Enterprise  Act which provides that: “nothing in the Act shall permit the Crown to act in a manner that is inconsistent with the principles of the Treaty of Waitangi” in the new Public Finance Act.

Slide 9: Training and Education
· Council and MSD to support culturally appropriate training for all service providers to be trained on marae 

· Te Reo Maori me ona Tikanga

· Te Ao Maori Worldviews

· To enhance practice with whanau in our community 
 Slide 10: Make a Difference

· We are proud to be “South Side” and want to ensure the Council and MSD recognize are community.

· We support local Domestic and Sexual Violence agencies and promote the human right to live free from Domestic and Sexual Violence.

Slide 11: Reference 

Manukau City Council. (n.d). City statistics:  for the Maori ethnic group & Manukau Geographics. Retrieved from http://www.manukau.govt.nz
Slide 1: 
Waahi Tiaki Whanau: 

Keeping Whanau Safe in Tamaki Makaurau
Slide 2: 

What can Council do to help?
Naku te rourou nau te rourou ka ora ai te iwi ...
With your basket and my basket the people will live ...
Slide 3: 

Ensure

Promote 

Release 

Develop 

Build 

Invest

Partner

Protect

Engage

Generate 
Acknowledge

Assist

Around the words Whanau/Hapu/Iwi

Slide 4: Whanau

*  Acknowledge the issues that impact on whanau violence and balance with sound decision making (ie liquor licensing/hours; gambling outlets/locations). 

  

*  Promote whanau safety at all council sponsored events. 
  

*  Build whanau capacity to direct their own path by seeing that each community is informed of the services available to them.  
  

*  Protect whanau by being a leader who stands against all forms of violence and abuse towards whanau. 

Slide 5: Hapu

*  Assist organisations to run culturally appropriate training of  whanau support workers by releasing/sharing resources such as event venues, staging and sound equipment etc. 

  

*  Develop relationships that enhance a balanced partnership. 

  

*  Generate opportunities for community organisations to work together collaboratively one focus at a time. 

  

*  Invest in the development of marae-based initiatives that promote/celebrate keeping whanau safe. 

Slide 6: Iwi

*  Ensure Iwi have a voice/input in all community action plans addressing whanau violence prevention. 

 
*  Release directories and databases of social service providers to make more accessible. 

 
*  Engage Council Iwi Liaison/Maori Representative to get out into community and be visible and actively involved. 

 
*  Partner events. 

Slide 7: He waka eke noa

A canoe which we are all in with no exception
Slide 1: Northern District Rodney

“What contribution could Auckland Council have to the prevention of whanau violence and sexual violence in the Maori Community”
Slide 2:  Map of North Auckland
Slide 3: North Auckland

· Maori pop 19,989

· 2,556 km² 

· North Shore City
· Western Ward: Helensville, Kumeu, and Kaipara Harbour.

· Eastern Ward (Hibiscus Coast): Gulf Harbour, Whangaparaoa Peninsula, and Orewa.

· Northern Ward: Warkworth and Wellsford.
Slide 4: Western Ward

· 65 licensed liquor premises in Western Ward

· Limit and oversee these premises

· To ensure that water resources are more accessible than liquor.

Slide 5: Northern Ward

· 19 licensed liquor premises, Wellsford

· Lessen and review liquor licenses 

· Basic necessities of life 

· Reinstate the railway system

· Localise campaigns 

· Alcohol & Drug counsellors

· Support current Maori services

· Family Violence Network for Maori

· Increase access to Maori services for whanau

Slide 6: Map of North Auckland

Slide 7: Eastern Ward
· Recognise the huge gaps in HBC

· Only two Maori led services

· Support development 

· Support Te Herenga Waka o Orewa as a marae

· Promote whanau based strategies

· Support Maori counsellors for our whanau

· Provide funding pathways

Slide 8: Map of North Auckland

Slide 9: 

“What contribution could Auckland Council have to the prevention of whanau violence and sexual violence in the Maori Community”
· Commitment

· Leadership 

· Maori female leadership roles at all levels of council

· Take a stand 

· Make resources available

· Kaupapa Maori Co-ordinator

· Maori network

· Acknowledge the shortfall in Maori Services in the whole of Rodney/North Shore district and support the development of Maori Services in the area

Slide 1: Te Waihono a Kupe
Presented by: Ngaroimata Reid

Tu Wahine Trust, Ph 09 838 8700 or 021 273 8044

ngaroimata@tuwahine.org.nz

Te Waihono a Kupe is a collective of Iwi and Kaupapa Maori Service Providers committed to the Social, Economic, Environmental, Spiritual and Kinship development of Whanau, Hapu and Iwi through the elimination of violence and abuse within the Whanau

Slide 2: Our Members
· Te Kawerau a Maki 

· Ngati Whatua 

· Te Runanga a Iwi o Ngapuhi
· Hoani Waititi Marae 

· Tu Wahine Trust 

· Te Whanau o Waipareira Trust
· Tu Tangata Incorporated 

· Tika Maranga Maori Women’s Refuge  

· Tane Atawhai Trust 

· Te Kotuku ki te Rangi Trust

· Radio Waatea 603am

· Hapai te Hauora Tapui

· Maori Women's Welfare League - Te Atatu Branch 

· Te Roopu Kaumatua o Waipareira 

· Waitemata Maori Wardens
Slide 3: Our Vision
Tautoko i nga Mataa Waka nga Hapu me nga Iwi, i roto i nga kaupapa me nga roopu kei te tautoko i nga mahi o te Whanau ora, Hapu ora, Iwi ora mai i te Waitemata ki Manukanuka a Hoturoa ki Nga Tai whakaatu a Kupe atu ano ki te Kaipara
To unite Kaupapa Maori providers who are working with Whanau, Hapu and Iwi and the groups that support the work of Whanau wellbeing against violence and abuse within the region of Tamaki Makaurau
Slide 4: Our Submission

1. Auckland Council’s obligations under the Treaty of Waitangi – to ensure meaningful consultation, engagement and effective contribution in decisions that effect Maori

2. Supporting Kaupapa Maori Services as Best Practice

3. Leadership and Strategy

4. Effective Co-ordination

Slide 5: 

1.  Te Tiriti o Waitangi and Effective Engagement
· Te Tiriti o Waitangi statement or partnership statement within the Long-term plan

· Establish formal agreements with Maori, local Iwi groups and kaupapa Maori services

· Include Maori Development as a key priority

· Resource and establish a Maori Leadership Forum

Slide 6: 

2.  Supporting Kaupapa Maori Services as Best Practice  
· Endorse and promote Kaupapa Maori services as the first point of contact for Whanau, Hapu, Iwi and Kaupapa Maori culturally centred approaches and processes

· Endorse the work of Te Waihono a Kupe and its members 

· Endorse and support the relationships formed under the Kawa of Te Waihono a Kupe

Slide 7: 

3. Leadership and Strategy: 
· Auckland Council resource and support the establishment of a 25 year Kaupapa Maori Regional/Local prevention strategy that includes

· Primary Prevention

· Media Development and Promotion

· Leadership and Workforce Development

· Support of Kaupapa Maori Intervention Programs

· Drug, Alcohol and Gambling Management

· Strategic Relationships

Slide 8:
 4.  Effective Co-ordination 
- Resource and support a specific Kaupapa Maori Co-ordinators position to work alongside Te Waihono a Kupe

· Include the wider Maori Community

· Ensure that agreed strategies are carried out

· Relationships are supported in a fair and transparent way

TATAI ATAWHAI


Submission to Auckland Council Long Term Plan

28th February 2012

Tatai Atawhai is the Maori Roopu made up of representatives from a wide variety of services and agencies within West Auckland who are advisors to the Waitakere Family Violence Steering Group and part of the Waitakere Family Violence Taskforce.

Membership is made up of the following agencies:

Waitakere community Law Service

UNITEC

Lifewise Trust

Man Alive Trust

Te Puna Manawa

Child Youth and Family

Western Refuge

Te Kahui Mana Ririki

Waitemata District Health

Contact Details

The contact person for this submission is – Tiaria Fletcher (Chair) of Tatai Atawhai. Email tiariaf@lifewise.org.nz. Phone – 8180201/027 5633258

Waitakere Whanau within West Auckland

West Auckland hosts a population of almost 200,000 with Maori comprising of almost 13% of the population, Pacific 15% and Asian 16%. 

The diaspora of Maori from the 1930’s to the 1990’s grew from 11% to 81% resulting in Maori relocating and often disconnecting from their tribal origins and roots. This rapid increase in the journey from rural to urbanisation settings brought mixed benefits for Maori. In the 50’s and 60’s one of the prime areas that Maori left their tribal lands for was Waitakere. Maori predominantly settled here from the North (Te Tai Tokerau) and East Coast (Ngati Porou).

Maori played a significant role in the growth, development and creation of Waitakere City upon their resettlement in this new urban environment. In the 50’s, 60’s and 70’s jobs were plentiful and land and housing was affordable and in abundant supply. As the city grew and prospered during these times so did the then Waitakere City council. Maori were actively engaged in the council whether they were employed by them in a range of roles from labourers to office workers, or from cultural advisers to councillors.

Fast forward to 2012 and the picture for Maori whanau is significantly different. Local employment opportunities particularly in the labour force, trades, factories and manufacturing, etc rarely exist and Maori predominantly and as per the majority of the West Auckland population now work outside Waitakere.  The Maori population of Waitakere predominantly reside in rental housing which has soared both in price and scarcity, with home ownership beyond the means of many. The dual impact of poor employment and poor housing have now created a number of stressors resulting in poor outcomes for Maori in health and education and an increasingly transient population. 

Family Violence and impact on Maori in Waitakere

In Waitakere Maori only make up 13% of the population yet we make up 35% of all POL400/ Family Violence callouts.

Maori Family violence rates per population are so high in Waitakere/West Auckland that current service providers struggle to meet the demand. Added to this is a Family Violence sector that has simultaneously been hit with increased demand for services along with a rapid spiral down decrease in funding. Subsequently funding for the Family violence sector has become more complex both to attain and understand, resulting in uncertainty as to the sustainability of the services working in this arena.

Additional challenges for Maori whanau impacted by Family violence are the socio, cultural and economic disparities which compound a growing problem.Thus services for Maori whether they be Maori service providers or Mainstream service providers operate in an area where Family violence is merely just one of the negative outcomes of those social disparities. To combat Maori family violence, services are typically and frequently engaging with whanau who exist in an environment where the most basic human needs are not being met; such as food, housing, access to medical services etc. However, these social disparities are not in themselves the only reasons for increasing Maori family violence, nor are they an excuse for the perpetration of Family violence.

But the context of Maori family violence both nationally and in particular in Waitakere must be better understood because of those disparities. Furthermore these disparities must be contextualised within a historical framework as they provide insight not only as to why Maori family violence is so high, but also a way forward. These disparities also illustrate that Maori are not inherently violent, butare involuntary participants in an increasingly unequal society which historically around the world and in Aotearoa impacts at its severest level on the indigenous peoples the most.

Currently WaitakereFamily Violence service delivery to Maoriis predominantly reactive and crisis driven.Therefore we are merely treating the symptom and not the cause. Service providers within Waitakere, both Maori and non-Maori are somewhat divided and sometimes struggle to find common ground. The competitive nature of the “funding” environment does little to strengthen or encourage te whakakoha rangatiratanga (respectful relationships), manaakitanga (caring) and kaitiakitanga (respectful stewardship) amongst each other. 

However in spite of this, an enduring legacy of the old Waitakere City Council was its special relationship with Maori and its history as a pioneer amongst other councils in the country in recognising the unique status of Maori, and in this special place we still call Waitakere.

Previous to the new super city council Maori and Waitakere city council enjoyed a mutually beneficial and strong relationship. The old Waitakere council model provided unique services that enhanced local relationships. They did this by….

· Being a “neutral” space for services to engage in and with

· Bringing stakeholders and community together

· Fundholding and/or funding key initiatives

· Informing and advising

· Connecting the local to the regional and the national

· The “glue” that held the community and its people together

· Creation of Taumata Runanga

· Creation of Ethnic Board

· Creation of Pacific Board

In addition to all this were the family violence specific tasks and responsibilities undertaken by council and (which we would like to see continued) such as….

· Responsible for our local Its Not Ok billboard campaign

· Project managing and largely funding our own local White Ribbon Day March and Events

· Employing dedicated Family violence Project staff and resources

· Undertaking a lead in Family violence forums etc

· Establishment of the first Mayoral Taskforce on Family Violence in the country

Tatai Atawhai has been operating as advisors to the Family Violence Taskforce and Steering Group for over 3 years. In this period we have commissioned research by Dr Cindy Kiro exploring the impact and analysis of Family violence within the Maori community in Waitakere. We have been responsible for the creation of a billboard campaign focussed on whanau and whakapapa in various areas of West Auckland using a well-known and highly respected local whanau. And we have recently launched a new family violence service for Maori – “Awhi Whanau” based within Lifewise where “governance” of this service is undertaken by Tatai Atawhai. As a roopu we meet monthly and continue to actively engageand work with council and the community. We have sub-groups that also meet monthly with the purpose of undertaking various tasks/responsibilities and to ensure we remain well informed, engaged, represented and most of all active in enhancing improved service delivery to Maori and raising awareness and response to Maori whanau impacted by family violence.
Council has played a critical role in Family Violence in Waitakere. Tatai Atawhai strongly believes that Auckland City Council still does and must have a role in the Family Violence sector. Tatai Atawhai requests the following inclusions in the Long Term Plan.
· Maori have strong historical and tribal links to Waitakere/West Auckland and as such are entitled to special protection, representation and voice within the new Auckland City Council. These rights are enshrined in Te Tiriti o Waitangi and the United Nations Declaration on the Rights of Indigenous Peoples.

· Tatai Atawhai are significant stakeholders in the Family Violence arena not just in Waitakere but both regionally and nationally.  Tatai Atawhai seek inclusion and representation within the key areas pertaining to Family Violence, Health, Education, Justice, Community Development, Employment, Environment, Crime Prevention, Health and Safety, Housing and Town Planning.

· Tatai Atawhai urges Council to stay engaged in Family Violence and support the retention of current Family violence roles and resources i.e. the Family violence Project Leader.

· Tatai Atawhai would like to thank Council for their support over the years to the Family Violence sector.

Whaia te iti kahuranga ki te tuahu koe me he maunga teitei
Aim for the highest cloud so that if you miss it, you will hit a lofty mountain
Pasifika Caucus Speakers Notes

Slide 2:

Kia Oranakoutoukatoatoa e tearoamaata e TeAtua
Malo e lelei
Talofa lava
Fakalofalahiatu
Taloha Ni
Ni saBulaVinaka

Welcome from the Pasefika caucus,
We acknowledge our kin connection to tagatawhenuamanawhenua and support the submission of teWhanauTuRangitira. 
Our people have been here for some time, and for the last 60 years making economic, social, sporting and cultural  contributions to this city and infact we could say we add the ‘flavour’ that is uniquely Akarana, Akulangi, Tamaki Makaurau. Our presence in this city is significant and widespread, that is why we look to you to support those in our community who have not thrived. Therefore our presentation looks to FV SV prevention but also to the health of Pasifika communities as well.
Tamaki makaurau/Auckland is the Pasifika Capital of the world, boasting the biggest and most diverse Pasefika communities.
Pasifika peoples have of choice made Auckland their home for generations since the 1950s
Pasifika contribution to Auckland society and economy is historical and immense
Pasifika people honourTeTiriti o Waitangi as the founding document for Crown and Maaori partnership 
Slide 3:

We came to this land to be the labour force behind this city’s most significant period of growth, the cheap labour force that fuelled industry, agriculture, manufacturing, forestry and construction
Our communities have struggled to live their lives true to pasifika values and traditions and as a people we hold a place at the wrong end of the statistics, in terms of poverty, employment, health, engagement in education and family violence and abuse. So we welcome the chance to discuss these issues with you and hopefully influence change. The Pasifika Caucus acknowledges that the super city environment is still new and dealing with the effects of transitioning many into one. We have decided to format our presentation to cover areas of; how council can effect change through by laws and direct services, how it can support with advocacy and in kind support, how council can support with projects and campaigns.
Slide 4:

Our communities can be supported better if the Auckland Council looks at the impact by laws have on us. We demand the council look at by-laws that regulate the placement and number of alcohol outlets; that they not be in communities of our most vulnerable. Similarly by laws that restrict the placement and number of pokies and gambling machines. We do not want brothels anywhere near our children, our schools or our places of worship. And while you’re at it can you do something about the home shopping trucks and the ‘loan sharks”

Slide 5:

Council facilities can be developed with us in mind, in that we require space that is large enough for our communities to meet. Make public transport affordable and useful, so that we can get to school, church, to the doctors and to visit with our aiga in other parts of the city. We need to be connected to our wider families and the lack of an across Auckland public transport service means our people live in isolation from their main support structures, their family. 

Let’s look at the Pacific Advisory group to the council as ask why their plan of action has not yet been adopted. Similarly, the council could better engage with MPIA. We recommend the development of a 10 year pasifika plan to map out ongoing & sustainable support.
Local boards should take responsibility for local issues. We would like to better connect with our community boards and suggest council has a role in ensuring the communication and engagement pathway between the community and the local boards be strengthened and defined, and be consistent in terms of access. Local boards are the enabler for local voices and local projects/programs and issues. Local initiatives can be presented at the board level with support & representation to higher council forums such as the social policy and community forums. 

Pacific Issues do not have boundaries. Auckland council should recognise the value of an across Auckland roll out of successful interventions such as Manukau Safer City and the FV Project Leader in Waitakere and the Southern Initiative.
Slide 6:

Auckland council must advocate to Central Government for the needs of  Auckland.
Auckland council should adopt the Waitakere Taskforce on FV model and establish a super city taskforce on family violence to feed into the National Taskforce. Auckland council needs to advocate for the re-connection of the sexual violence prevention networks into the highest level of government, the work which was lost when the sexual violence prevention taskforce was dis-established. 
Auckland council can be an Advocate to “Its not OK” campaign, support Networks to partner with local radio and tv, with celebrities, and on events. AC support/facilitate/aid community submissions making process, Engage MPIA  to ensure that Language and context of message is appropriate to pasifika sensitivities and the different, diverse Pasefika communities.
Slide7:

It is well to remember that good housing is essential for a good community. John A Lee said these prophetic words in 1938, claimed that a healthy community was characterised by adequate and appropriate housing. 70 years on from that statement we find ourselves with a significant lack of social housing and diseases of poverty that were largely wiped out are now epidemic in some communities. You will have read the latest health statistics for Maori and pasifika. And I agree with TapuMisa  in the herald this week, that this fuels more negative press for Maori and pasifika, we are not neglectful or lacking in ideas of hygiene, the homes we live in are full of toxic mould, inadequately insulated and we can not afford to heat them in the winter. Our kids spend more time at A&E than they do at school, and when they are at school they can’t hear the teacher or concentrate due to glue ear, school sores and cellulitis. Its no wonder we continue at the bottom of the pile, when we are disadvantaged from the very beginning.

The Auckland council needs to invest immediately in increasing the number, quality and variety of emergency housing across the city. With the government removing its requirement of social support within the Housing NZ context it is imperative that our Council address one of the most pressing needs for Pasifika families in this city.

Auckland Council needs to engage with community groups or other social enterprise organisations to develop public/private partnerships to build more social housing for this city and lots more…. And they need to be of a type that suits the families that we have, including living in extended aiga arrangements.
Slide 8: 

Council should sponsor a FV stage at the Pacifica Festival. This festival attracts participants and visitors from all over the world and is the largest pacific festival in the world. The economic reward this festival produces needs to be returned to the pacific community. We want you to support what is already working, no need to develop new programs, just increase funding to current work so that we can reach more of our people.

Slide 9:

In addition to the work you currently support here are some other ideas of interest.

Men only housing/cool down house to support the Police Safety order process
Support for Pasifika Regional FSVP Network
Performing Arts and culture Events
Pasifika, Polyfest, other AC events
Art Exhibitions, song writing competition
Language Nests in each region-
Pasifika Refuges

FVSVFree Award
Pasifika Mentoring programme
Pasifika women’s groups
Pasifika school communities
AC officer/staff/inhouse or paid staff on a FVSVN
AC to set up a information sharing ‘hub’
Pasifika Regional network to engage with Pasifika Advisory Panel
Slide 10:

The council can support us to make submissions by supporting us to submit in your own language.AC can organize the submission process to be translated in Pasifika and other ethnic languages. Church groups can be supported for funding of projects, the application processes and consent processes should be simplified for ease of use by our churches and other community groups. AC could review its consent processes to make these simpler and cheaper for services, churches and groups engaged in social services provision and make those in the for profit arena, pick up the tab for this concession.
AC  to be up front and tell us at what is in scope, and what is out of scope of their support
Slide 11:

There is much more to be said and much work to do. We are mindful that we share this city with many others who also want to give voice to their issues. We thank you for this opportunity and hope that all of our work is not in vain and the Auckland Council will act on our recommendations. In closing I would like to share a cook island proverb with you:

Temaataitaaukaorongakotemaataraiiaitaaukarauka.
The more you give the more you receive. If you give a lot you will receive a lot

Meitaki Maata.

Slide 1: 
FAMILY VIOLENCE & SEXUAL VIOLENCE PREVENTION HUI
March 2, 2012

Ethnic Caucus
Slide 2: Overview
· Introduction

·  
Background – who we are, why we are here today?

·  
Community & service providers’ consultation responses

·  A way forward: Recommendations to what Auckland City Council’s role should be

·   
Acknowledgements  
Slide 3: Definition of “Ethnic” in NZ
The term 'ethnic' (matawaka), relates to any segment of the population within New Zealand society sharing fundamental cultural values, customs, beliefs, languages, traditions and characteristics, that are different from those of wider society.
Slide 4: Ethnic Caucus

· Was formed Dec 2011

·  Purpose was to identify the needs to address 

family violence within ethnic communities living 

in Auckland region, towards an inclusive approach

·  We have met over 5 times and have conducted 

 wider community consultation focused on the role of 

Auckland Council in preventing family and sexual 

violence within ethnic communities

Slide 5: Diversity Within Ethnic Communities
· Brings strengths as well as challenges

Eg: we share skills, food, faith & culture but 

when it comes to family values and norms, 

we differ.

·  Stigma around Family Violence/Sexual Violence results in denial and such issues are generally not discussed in public.

·  Needs of Migrant and Refugee Groups are diverse 

·  Diversity brought about by intergenerational gap 
Slide 6: Our Challenges
· Differences in understanding the different forms of abuse (of which some aren’t always seen as abuse)

·  Differences in family values and perspectives  in practice

·  Differences in tolerance level in family violence and sexual violence

·  Conformance to culture and tradition, at times, takes priority over some fundamental human rights, like the right to live life free of fear and violence

Slide 7: Family Violence Defined as:
The Domestic Violence Act 1995 defined family violence as 

"violence against (a) person by any other person with whom that person is, or has been in a domestic relationship". It generally involves the exercise of power & control by the abuser over the victim

It includes:

· Physical abuse

· Verbal abuse

· Psychological abuse

· Sexual abuse

· Financial abuse


Within ethnic communities the abuse manifests in several ways including dowry abuse and forced marriage

Research has shown that the costs from Family Violence in New Zealand could go as high as $5 billion per annum.




Slide 8:

What shall be the role of local Government to help prevent family violence & sexual violence in our communities?
Slide 9: Prevention of Family Violence and Sexual Violence Strategy – non-negotiable
· The Ethnic Caucus agrees that Council must develop a family violence and sexual violence strategy. This strategy should be fundamental to policy development, advocacy, legislation, resource allocation, planning, implementation and monitoring of programmes and projects

· Auckland Council shall acknowledge the gendered nature of family violence and work towards ensuring safety of women and children in all its planning and implementation

Slide 10: Recommendations for Policies

* Primary focus should work towards of the most Vulnerable affected by FV/SV i.e. women, children, youth

· Policies to remain inclusive and attentive to the diverse needs in the Community 

·  Work towards creating ethnic- inclusive government policies based on human rights 

·  Key partnerships to be forged with sustainable ethnic organisations working from human rights perspective, committed to accountability, using evidence-based approaches towards outcomes

· Council to work as a Facilitator for collaborations in the area of family violence and sexual violence

Slide 11: Facilitate education and awareness at grassroots level 
	Concerns of the wider ethnic communities’ & service providers
	Recommendation to the council

	Lack of wider awareness
	- Council can bridge up the gaps at local/locality level

·  Build on existing resources

·  Focus on prevention & education is vital

	Confidence in accessing the system; don’t know where to go 
	Provide info resources on services available and make widely available

	Cultural issues, language barrier and minimal cultural support
	·  Facilitate resourcing diverse language resources from central agencies

·   Different way to approach different ethnic groups 

	Bureaucratic chain/ referral process
	Key liaison to facilitate referrals/ community navigators


Slide 12: Other recommendations made were:

· Availability of Auckland Council’s facilities at very


 subsidized rates or free of charge for some community groups

·  Set up an advisory body that works as intermediary between local and central govt to advocate about local FV/SV issues

·  Encourage service providers to develop ‘ethnic specific support systems’

·  Facilitate cross-cultural training to Judiciary, NZ Police and Health agencies

·  Help in running the locality based awareness campaigns that are ethno-specific

Slide 13:

 “Only when all contribute their firewood can they build up a strong fire” 

– we all have a role to play

Slide 14: Acknowledgements 
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Slide 15: Ethnic Caucus can be contacted:
Ann Pala
Ethnic Advisory Panel
Auckland Council
Phone. 021813607 annpala.ethlinks@xtra.co.nz 

Kelly Maung
Family Violence Project Leader
Auckland Council
kelly.maung@aucklandcouncil.govt.nz 
Slide 1: Strategy for a Safer Auckland
Family Violence Prevention Network Caucus 

Slide 2: Family Violence Prevention Networks
· Five networks across Auckland 

· Over 500 members agencies and individuals

· Working together to bridge gaps in services provided to families 

· Working together to raise community awareness.

Slide 3: Prevention of Family Violence and Sexual Violence 
Prioritise a family violence and sexual violence prevention strategy to include: 

· Consultation with community to plan, implement and monitor programmes and projects

· Policy development and legislation at local and national level

· Research and advocacy.

Slide 4: Partnership
Slide 5: Regional Partnership Model 
· Key Partners:  Auckland Council, Tangata Whenua, Tau Iwi 

· Linked to National Violence Prevention Strategy

· Supported by Ministry of Social Development 
· Support the Whanau Tu Rangatira process 

· A parallel Tau Iwi process would include:

· Consultative approach 

· Each local network has input and representation 

· Consider the multicultural make up of Auckland 

Slide 6: Participation
Slide 7: Addressing inequalities 
· prevalence of  violence against women 

· Ensure safety of women and children in all its planning

· Prioritise equity for Tangata Whenua. 

Slide 8: Addressing Inequalities
Respect for rights and sector specific needs of: 

· people with disabilities 

· elderly

· minority ethnic groups 

· those affected by socio-economic imbalances  

Slide 9: Resourcing 
· Retain resource investment of legacy councils

· Provide resource for Council involvement at a strategic and local grass-root level

· Support regional dialogue 
· Allocate resource for research and evaluation
Slide 10: Protection
Slide 11: Council as a Champion
· Support national and local campaigns

· Its not OK Campaign

· White Ribbon Day

· Blow the Whistle

· Teal ribbon

· Support local network projects 

· Influence national policy and legislation and providing a strong voice for the sector. 

· Council to lead by example – Implement Workplace ‘DV Free’ Initiative. 
Slide 12: Thank You 
Sexual violence network

Slide 1: 

Mission: To Create a City Free of Violence – specifically Sexual Violence
Vision: Tamaki Makarau, Auckland, The world’s most liveable city.
Based on Sexual Violence Intervention Caucus 9th Dec 2011 and Policy and Prevention Caucus 24th Jan 2012 Hosted RPE  
Slide 2:  For Liveable City   Citizens Need to be Safe
· Large group of citizens NOT safe from SV - especially children (girls and boys), women, men 

Citizens Particularly at Risk:

· Approx 1 in 3-5 Girls and 1 in 6-10 Boys likely to experience sexual violence before 16 years

· 45.5% of females and 23.9% of males in Alternative Education sexual violence within the last 12 months

· Young women 16-25 years

· Maori girls and women at increased risk 

· LGBTQ people

· Citizens with a disability

Slide 3: Sexual Violence - Most Hidden and Unacknowledged Violence
· Low Report Rate – 10% report to Police
· Low Conviction Rate – 1% of all SV

· Most SV invisible - dealt with within families and communities and with local NGOs 

Slide 4: Cost of Sexual Violence
· Treasury SV cost $1.2 Billion pa.

· $72 K each incident 

· Largest cost to survivors

· Ripple effect to families and communities 

Slide 5: Effects of Sexual Violence

· Serious depression, PTSD

· Low self-esteem, self worth, self-care

· Self-harming, suicidality

· Anger and aggression

· Early sexualisation, teen pregnancy, STI

· Long term stress leading to higher rates of cancer, and other diseases

· Potential long-term lower SES 

Slide 6: SV Offenders and Offending Opportunities
· Mostly male – onset in adolescence

· Mostly known to the child or adult victim

· Location of sexual assault – most in private settings

· Young women most at risk in public settings – 20-30% offenders ‘met tonight’

· Alcohol and Drugs highly correlated to SV

Slide 7: What can we do about SV?

Our specialist sector can provide:

· Prevention strategies and programmes, advice on policies, screening, education, training

· Early interventions for sexually harmful behaviours and longer term treatment

· Early intervention and long term support to victim/survivors and their families including court support and restorative justice

Slide 8: Principles for Plan
· Tangata Whenua – Separate Auckland Council Plan based on Te Tiriti 

· Gender Equity – Acknowledgement Violence Gender Based

· Acknowledgement Highly Vulnerable Communities eg Disabled and LGBTQ

· Acknowledgement of Existing Specialist Violence Intervention Knowledge

· Acknowledge Ending Sexual Violence IS Possible – Human Behaviour and Attitudes CAN be changed. 
 Slide 9:

 A Range of Specialist Sexual Violence Intervention Providers in Tamaki Makaurau 
· Auckland Sexual Abuse Help Foundation (ASAHF)

· Counselling Services Centre (CSC)

· Doctors for Sexual Abuse Care (DSAC)

· End Child Prostitution And Trafficking (ECPAT)

· Korowai Tumanako (KT)

· Rape Prevention Education (RPE)

· SAFE Network

· Stop Demand

· Tu Wahine Trust (Kaupapa Maori)

· Waitakere Abuse and Trauma Centre (WATC)

· Together we provide prevention, early intervention, 24/7 crisis support, forensic, long term treatment, family re-integration, peer support, restorative justice.

Slide 10: Partner with us to Create Safer Communities 
· Exciting Opportunity to Build a Consultative Partnership with our Sector Experts to Create A Safer Tamaki Makaurau 

· Include Impact Assessment on All Council Policies re SV FV VAW CA DDV

· Potential to Develop FV/SV Free Workplace – Council as Good Role Model – Have ‘Clean’ buildings free of sexual harassment, bullying, SV, FV
Slide 11: Plan with us for Safety

· Eg Big Events – Rapes at almost every Public Event including Xmas in the Park, Carols, Music Events, etc

· Our SV services are highly impacted by Public Events

· Eg Auckland Sexual Abuse Help and Counselling Services Centre can have up to 6 Rape Call Outs in One Night – the follow-up support is often over years

· Let us work with Council to prepare for such events - include consultation with our sector experts in Ak Council resource planning 

Slide 12: Work with us on Prevention
· Alcohol Licensing – eg Rape Prevention Education ‘Safer Communities All Night’ programme can train Bar and Security Staff how to assess and intervene safely to prevent potential sexual assaults

· Educate the Public How to Keep their Children and Young People Safe. Eg SAFE Network can advise on grooming behaviours

· Be aware of Sexual Violence - eg Pamphlets at Airport – eg ECPAT can advise on risk of Trafficking of Children
Slide 13: Utilise Council Communications

Could use existing Marketing and Campaigning resource to: 

· Name violence and where to get help

· Promote respectful behaviour eg - “SexnRespect”

· Dispel myths – Public blame Rape Survivors espec if alcohol involved – self-blame adds to shame and low reporting

· Check for Community Readiness – involve community leaders

· Inform legislation

Slide 14: Utilise Current Resources

· Leverage Mayor – eg Role Model

· Allow our Sector to Use Council Research Unit

· Utilise Maori Wardens – enhance with training from specialist Kaupapa Maori providers eg Tu Wahine and Korowai Tumanako.

· Linkages between Council as land building owner, eg schools, Council has relationship with MoE and $560 billion in assets. 

· Move beyond safety of physical structures to - Schools as Community Hubs – prevention, educate all school personnel, and adults who care for young people about how to keep children safe from sexual predators. Ensure SV safety policies in schools, specialist help available, restorative practices. Many of our services already run school programmes.

Slide 15: What do we want from Council

· Inspirational Leadership to Partner with our Specialist Sectors (Tangata Whenua and Tauiwi) to Work for a Tamaki Makaurau Free of Sexual Violence

· Develop an Action Plan, Resource and Monitor the Plan

· Recognise Urgency of Goals

· Provide Resources to Address this hidden issue that affects every community in Tamaki Makaurau.

Slide 16: Thank you to Auckland Council

Thank you for listening


